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79.6%

High School Graduation Rate data is reflective of the
percent of Students completing the required number of
credits and specific coursework in four and seven years.

College Persistence Rate data is reflective of the
percent of high school graduates starting college
and persisting or graduating in 2 years.
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* Reflects Austin Public Schools Data Only
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have had the ongoing support of
86 passionate volunteers during
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2018. Our work is completed
using our Leadership Table,
Collaborative Action Networks
and Partner Organizations. In
2019, we will include a Youth
Advisory Council. All of this
work is guided by our Board

of Directors.
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THE AUSTIN ASSURANCE
SCHOLARSHIP PROGRAM

Earlier this year, the Hormel Foundation
announced The Austin Assurance
Scholarship program. This generous
donation provides eligible Austin and
Pacelli High Schools graduates the
opportunity to attend any Riverland
Community College campus for little to
no cost. What a tremendous opportunity
for the students and community!

One of the eligibility criteria included
community volunteer hours. Without the
collaborative efforts of community agencies,
this extremely important component of the
program could have become a logistical
nightmare. Instead, it was an opportunity
for collective impact!

The United Way funded a dynamic,
online platform called Get Connected.
Austin Aspires staff worked with United
Way staff to educate community
organizations to post volunteer needs in

a manner that is easy for students and
community members to view and register
for. Staff from Austin Public Schools and
Pacelli Catholic Schools worked with the
team to ensure students had accounts and
were able to understand how to use the
program. Volunteer hours, and the financial
impact of these hours, will be tracked for
each individual student and community
member utilizing the Get Connected site.
Thank you to Hormel Foundation, United
Way, and the schools for coming together in
support of all students. Volunteerism is part
of the equation for long-lasting change in the
community and plays an important role in
character development of individuals. With
the support of many, it is now easier
to volunteer in our community.
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COMMUNITY & ACTION PARTNERS

American Foundation
for Suicide Prevention

Austin Area Chamber
of Commerce

Austin Area Commission
for the Arts

Austin Human Rights
Commission

Austin Police Department
Austin Public Library

Head Start

The Hormel Institute

HyVee

The City of Austin
Education Minnesota

Math Masters

Mower County

Mower Refreshed
Parenting Resource Center

Quality Pork Processors

Science Fair Mentorship
Program

United Way of Mower
County

Welcome Center
Workforce Development Inc.
YMCA of Austin




